
(The Training Scheme for Carpentry)  
 

 

 

 

Agreement on payment of tools and books 

 20.06.2013 

For Apprenticeship Agreement between: 

Employer:  Apprentice:  

Address:  Address:  

Postcode and 

city:  

Postcode and 

City:  

CVR.No  CVR. No..:  

 

The following instalment arrangement has been entered into for the payment of tools and carpentry 

books. 

 

Apprentices will be issued with tools according to the tool list applicable 

to their specialist subject at a total cost of:: 

 

DKK: 

 

  

At the start of the main course module, the apprentice will be provided 

with a login for e-books on carpentry at a total cost of: DKK: 

 

 

DKK  total: 

 

  

 The sum will be paid in instalments of 

DKK  DKK. per wage payment at Salary Level 1 

The sum will be paid in instalments of 

DKK  DKK. per wage payment at Salary Level 2 

The sum will be paid in instalments of 

DKK  DKK. per wage payment at Salary Level 3 

The sum will be paid in instalments of 

DKK  DKK. per wage payment at Salary Level 4 

or:    

 

 

 

The sum will be paid in instalments of 

DKK 

  

per wage hour 

 

or: 

   

  

Ownership of the tools and books         

 

Transfers to the apprentice without payment after the apprentice has passed his/her 

apprenticeship test. 

 

 

 

 

 

 

 

 

 

   



(The Training Scheme for Carpentry)  
 

 

 

 

Agreement on payment of tools and books 

 20.06.2013 

 

It is the responsibility of the employer to manage the instalments. 

The tool and book account will be finally settled at the end of the Apprenticeship Agreement.  

 

 

Signatures of the parties: 

 

 

 

 

     

Date  Enterprise  Apprentice 

 

The Technical Committee for Træfagenes Byggeuddannelse (The Training Scheme for Carpentry) 

encourages the widest possible use of this agreement template. 

 

The agreement does not, however, change the current legal position, cf. the regulations contained 

in the collective agreement on the apprentice’s payment for the tools. Likewise, it has no limiting 

effect on the rights of the employer. This has been determined by industrial arbitration on 14 

October 2010. 

 

 


